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LETTER     OF     TPANSMITTAL 


August  7,   1952 


Montana  Department  of  Mental  Hygiene 
Montana  Department  of  Putllc  Welfare 
Montana  State  Board  of  Health 
Montana  Unemployment  Compeneation  Commission 

Gentlemen: 

The  Montana  Joint  Merit  System  rules  provide  that: 

"...  The  members  of  the  Council  shall  make  an  annual 
report  on  the  operations  of  the  Joint  Merit  System..." 

In  compliance  with  the  above  provision,  we  have  the 

honor  of  transmitting  herewith  the  report  of  the  Merit  System 

Council  for  the  period  from  July  1,  1951^  to  June  30,  1952. 

Eespectfully  submitted, 


Melvin  P.  Martinson,  Supervisor 


Council  Members: 
Emmet  J.  Riley,  Chairman 
E.  Martin  Larson,  Member 
George  B.  Schotte,  Member 


THE  MOMTANA  JOINT  MERIT  SYSTEM 

This  is  the  twelfth  annual  report  of  the  Montana  Joint  Merit  System.  The 
agencies  for  which  it  operates  are  the  Department  of  Mental  Hygiene,  the  Department 
of  Public  Welfare,  the  State  Board  of  Health  and  the  Unemployment  Compensation  Com- 
mission. The  total  number  of  employees  covered  by  the  Merit  System  in  these  four 
agencies  was  593  on  June  30,  1952. 

In  the  twelve  years  of  operation  the  Joint  Merit  System  has  received  applica- 
tions from  31,061  prospective  examinees,  of  whom  3A19  were  rejected  and  5^90? 
failed  to  appear  for  their  examinations.  In  the  examinations  there  were  17,769 
passing  grades  and  k ,9.66  failures.  In  these  figures  applicants  are  counted  once 
for  each  examination  for  which  application  was  made. 

In  the  twelve  years  11,038  performance  tests  have  been  rated,  resulting  in 
2,209  failures  and  8,829  passing  grades.  Unassembled  examinations  have  been  used 
for  State  Board  of  Health  professional  positions  since  19'<-8.  In  622  such  examina- 
tions there  have  been  126  failures  and  U96  passing  grades. 

Each  year  considerable  time  has  been  spent  by  the  Merit  System  staff  and  rep- 
resentatives of  the  covered  agencies  in  developing  up-to-date  classification  and 
compensation  plans.  Each  year  there  are  numerous  changes  in  class  specifications 
and  salary  rates.  Changes  in  compensation  plans  are  made  after  careful  study  of 
changes  in  cost  of  living,  salaries  paid  elsewhere  for  similar  employment,  the 
available  supply  of  applicants  for  various  types  of  positions,  the  rate  of  per- 
sonnel turnover,  and  other  factors  related  to  adequacy  of  pay  scales. 

There  has  been  an  increasing  tendency  to  achieve  uniformity  in  entrance  re- 
quirements and  rates  of  pay  for  comparable  positions  in  the  different  agencies. 
When  new  compensation  plans  being  developed  at  the  end  of  the  fiscal  year  are  put 
Into  effect  the  four  agencies  will  be  the  nearest  they  have  ever  come  to  equal  pay 
for  equal  work  In  the  twelve  years  under  the  Joint  Merit  System.  The  Council  mem- 
bers strongly  endorse  this  attempt  to  reach  uniformity  and  hope  to  see  It  extended 
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EXAMINATION  PROGRAMS 
July  19*^7  -  June  1952 


Written  Examinationa 


14       \  IX"^^  »X  ^ 


1950-51 1:_ 


i9»+9-5o I-    I-  --^-:;y^rM 

191+8-1^9 1, 


19I17-W 


■N^  >■  N  ...^.  .V.  ..\r .-..■...M"'<-^i-^i 


l^fr^?^! 


"]  280ii 

ZZi  2912 
1  2976 


J  21+7^ 


■     //  . 

■^•^-•- . ■ —       '** 

2198 


Performance  Tests 


1951-52 

1271 

1950-51   ^                                  i       1 

10lf2 

191^9.50  -    -    ^'^^M'::. 

1106 

191I8-1+9  [ 

1132 

19kl-k&                                   1  762 

Unassembled  Examinations 

1951-52^.      167 

1950-51  Li    169 

19^9-50  Ql  82 

19U8-49  i  79 

19'*7-^8  ^1!!  125 

Key:                                     lijIB 

Application 
Rejected 

Absent 

Passed 
Exam 


Failed 
Exam 


Note:  Figure  at  right  end  of  each  bar  indicates  number  represented  by  entire 
bar. 

Graph  I 


2s 


to  all  phases  of  personnel  administration. 

EXAMINATIONS 

Written  examinations  are  now  being  used  for  all  classes  of  positions  covered 
ty  the  Merit  System.  For  professional  positions  in  the  State  Board  of  Health  re- 
sults of  written  tests  are  being  used  as  supplementary  information  and  ratings  are 
still  based  on  unassembled  examinations.  For  these  positions  the  test  material 
being  used  is  furnished  by  the  Professional  Examination  Service  of  the  American 
Public  Health  Association. 

For  all  other  classes  of  positions  the  written  test  results  are  included  as  a 
part  of  the  final  rating,  with  the  weight  assigned  to  the  written  test  depending  on 
the  level  of  the  position.  Performance  tests  are  used  when  applicable.  For  all 
professional  and  the  higher  clerical  classes  an  evaluation  of  training  emd  experi- 
ence of  the  applicant  is  a  part  of  his  final  rating.  For  professional  examinations 
written  test  material  is  secured  from  the  Division  of  State  Merit  System  Services 
of  the  Federal  Security  Agency,  the  Civil  Service  Assembly,  or  is  prepared  by  con- 
sultants or  members  of  the  Merit  System  staff  familiar  with  the  field  of  the  exam- 
ination. Almost  all  the  written  and  performance  test  material  for  clerical  and 
stenographic  positions  is  prepared  in  the  Merit  System  office.  Considerable  valu- 
able advice  and  assistance  has  been  received  from  high  school  and  college  commer- 
cial emd  business  administration  instructors. 

Written  tests  are  given  throughout  the  state  by  teachers,  professors,  and  em- 
ployment service  office  personnel.  Tests  are  scheduled  for  the  convenience  of  can- 
didates, both  as  to  time  and  place,  and  all  applicants  have  equal  opportunity  to 
compete.  Objective  questions  are  used  throughout  the  examinations  to  simplify 
scoring  of  papers  by  Merit  System  office  employees . 

In  this  fiscal  year  there  were  2,8oU  applications  for  individual  examinations 
of  whom  2,67'*^  were  accepted,  2,387  appeared  for  the  examinations,  and  1,965  re- 
ceived passing  grades  in  written  tests.  The  number  of  applicants  was  about  U^  less 
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than  In  the  previous  year,  the  rejection  rate  remained  about  the  same,  and  the  per- 
cent of  examinees  who  failed  decreased  very  slightly.  The  greatest  change  was  in 
the  percent  of  attendance  at  examinations .  The  proportion  of  the  acceptable  appli- 
cants who  appeared  to  take  the  tests  was  Ik.yf)  a  year  ago  and  89.3^  this  year.  A 
1%  improvement  in  attendance  at  examinations  is  indeed  significant.  It  is  prob- 
ably due  largely  to  a  reduction  in  the  time  between  filing  of  the  application  and 
admission  to  the  examinations,  and  a  generally  increased  interest  in  securing  em- 
ployment with  these  state  agencies . 

For  some  of  the  professional  classes  of  positions  there  were  fewer  applicants 
than  in  the  previous  year,  as  Indicated  in  the  following  list  of  positions  and  per- 
cent of  decrease:  Caseworker,  kdf,;  Accountant,  klia;  Senior  Interviewer,  1^;  Junior 
Interviewer,  29fo.  Of  these  the  most  serious  is  the  kOf)  decrease  in  number  of  case- 
worker applications.  Many  caseworker  positions  are  vacant  because  sufficient  ap- 
plicants cannot  be  recruited. 

For  stenographic  and  typing  positions,  1,271  performance  tests  were  scored  and 
1,082  examinees  received  passing  grades.  The  number  of  tests  was  only  10  less  than 
the  previous  record  of  l,28l  in  I9l<-1,  and  the  number  who  passed  their  tests  was  78 
greater  than  the  previous  record  of  1,00U  in  19'*^9. 

Unassembled  examinations  were  given  to  I67  applicants  for  professional  posi- 
tions with  the  State  Board  of  Health,  and  128  of  these  examinees  received  passing 
grades.  The  number  of  examinees  was  2  less  than  in  the  previous  year  and  the  nvun- 
ber  receiving  passing  grades  was  7  lees  than  in  the  previous  year. 

Former  employers  and  schools  attended  by  applicants  successful  in  the  examina- 
tions were  contacted  to  verify  training  and  experience  indicated  on  application 
blanks,  and  for  all  professional  and  high-level  clerical  positions  the  verified 
training  and  experience  was  rated  as  a  part  of  the  examination.  Comparative  fig- 
ures for  examination  programs  in  the  past  three  years  are  shown  in  the  graph  on 
page  2a.   A  more  detailed  analysis  of  the  testing  progreun  is  Included  In  Tables 


Ill  to  V  on  pages  9  to  11. 

APPOIHTMEWTS 

When  a  position  tecones  vacant  the  appointing  authority  of  the  agency  con- 
cerned requests  a  list  of  qualified  persons  from  the  Merit  System  office.  The  three 
highest  ranking  persons  available  for  the  salary  and  location  specified  are  certi- 
fied as  being  eligible  for  appointment.  When  there  la  no  list  for  the  position  in- 
volved an  emergency  or  provisional  appointment  may  be  made.  For  emergency  appoint- 
ments for  not  more  than  U5  days  no  minimuB  requirements  apply.  Provisional  ap- 
pointees must  meet  minimum  requirements  for  the  position  Involved  and  are  limited 
to  a  six -month  appointment  In  that  status.  In  many  cases  vacancies  are  filled  by 
reinstatement  of  former  permanent  employees. 

The  appointing  authority  may  request  certification  from  a  state,  county  or 
area  list.  For  many  classes  of  positions  in  county  offices  a  local  certification 
is  preferred.  This  is  especially  true  for  interviewer  positions  where  knowledge  of 
local  employers  and  employment  conditions  Is  of  great  advantage  to  the  new  worker. 

During  the  year  the  number  of  appointments  to  positions  under  the  Merit  System 
was  237,  a  reduction  of  U8  from  the  total  of  285  appointments  made  in  the  previous 
year.  The  appointments  were  distributed  among  the  participating  agencies  as 
follows:  Department  of  Mental  Hygiene,  6;  Department  of  Public  Welfare,  102;  State 
Board  of  Health,  57;  and  Unemployment  Compensation  Commission,  72. 

There  was  a  considerable  decrease  in  the  nxomber  of  provisional  appointments, 
from  116  last  year  to  67  this  year.  Last  year  UO.7^  of  all  the  appointments  were 
provisional,  this  year  only  28.3^  of  the  appointments  were  provisional.  This  sig- 
nificant change  indicates  that  the  supply  of  qualified  ellglbles  who  had  passed 
their  examinations  and  were  available  for  appointment  was  considerably  better  than 
in  the  previous  year.  The  distribution  of  provisional  appointments  among  the  par- 
ticipating agencies  on  the  basis  of  nvimber  of  appointments  and  percent  of  all  ap- 
pointments made  in  each  agency  was  as  follows:   Department  of  Mental  Hygiene,  5 
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(83. 3f");  Department  of  I>u'blic  Welfare,  k6  (U5,l^);  State  Board  of  Health,  ID  (17  .5^)  J 
Unemployment  Compensation  Commission,  6  (8.3fa).  Further  information  concerning 
appointments  is  given  in  Tables  VI,  VII  and  XIII  on  pages  12  and  15  to  l8. 

PEBSONNEL  ACTIONS  AND  STATUS 

In  these  departments  new  employees  are  generally  hired  at  the  minimum  of  a 
five  or  six  step  salary  scale.  Increases  are  granted  on  the  hasis  of  merit,  with 
consideration  for  increases  given  at  intervals  varying  from  3  to  12  months.  The 
number  of  salary  advancements  granted  during  the  year  was  as  follows:  Department 
of  Mental  Hygiene,  l^i-j  Department  of  Public  Welfare,  211;  State  Board  of  Health,  90; 
Unemplojrment  Compensation  Commission,  17^. 

Compensation  plans  are  adjusted  from  time  to  time  after  considering  changes  in 
cost  of  living,  salary  levels  in  other  employment,  availability  of  employees  and 
other  pertinent  factors.  The  number  of  salary  adjustments  during  the  year  was  as 
follows:  Department  of  Public  Welfare,  237;  State  Board  of  Health,  99;  and  Unem- 
ployment Compensation  Commission,  196.  Further  information  concerning  salary  levels 
and  personnel  actions  is  contained  in  Tables  IX  and  XIII  on  pages  13  and  15  to  l8. 

In  this  fiscal  year  the  personnel  turnover  rate  has  decreased  in  all  the  par-- 
ticipating  agencies.  The  State  Board  of  Health  has  reduced  its  turnover  rate  over 
9^,  from  kh.^fo  last  year  to  35 .^  this  year.  Rates  for  the  other  departments,  last 
year  and  this  year  respectively,  were:  Department  of  Public  Welfare,  •4-5.7^9  and 
kk.Ofo;  Unemployment  Compensation  Commission,  k2.&fo  and  38.5fo.  The  Department  of 
Mental  Hygiene  had  a  turnover  rate  of  35.7^  this  year.  Data  for  computing  the  turn- 
over rate  were  not  available  for  that  department  last  year. 

The  turnover  is  increased  by  the  employment  of  persons  who  work  on  a  seasonal 
or  temporary  basis,  consequently  turnover  rates  for  permanent  employees  are  more 
significant  than  those  given  above.  For  permanent  employees  turnover  rates,  last 
year  and  this  year  respectively,  were  as  follows:  Department  of  Public  Welfare, 
29,0^  and  2h.6f>;  State  Board  of  Health,  27.2/o  and  20.5^;  Unemployment  Compensation 
6 


PERCENT  OF  TURNOVER 
(Based  on  avertige  number  employed) 
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Commission,  19.2^  an^  23.5^.   For  the  Department  of  Mental  Hygiene  the  turnover 
rate  this  year  for  permanent  employees  was  21. U^. 

Because  turnover  rates  have  decreased  somewhat  the  length  of  tenure  of  em- 
ployees has  Increased  slightly.  The  following  figures  relate  to  number  and  percent 
of  employees,  for  last  year  and  this  year  respectively.  The  number  of  persons  em- 
ployed less  than  one  year  was:  Department  of  Public  Welfare,  65  (26$)  and  U5  {l9fo) ', 
State  Board  of  Health,  39  (37^)  and  39  (29^);  and  Unemployment  Coapensation  Commis- 
sion, 53  (25^)  and  36  (l6fo).  The  number  employed  less  than  two  years  was:  Depart- 
ment of  Public  Welfare,  99  (39/«)  and  88  {31^);  State  Board  of  Health,  56  {^Jfy)  and 
63  {k%)',  and  Unemployment  Compensation  Commission,  8U  (UOfi)  and  68  (31+^0).  The 
number  employed  less  than  five  years  was:  Department  of  Public  Welfare,  I59  {^3i>) 
and  ll+U  (60^);  State  Board  of  Health,  Jk  (70^)  and  90  (6%)',  and  Unemployment  Com- 
pensation Commission,  I36  (6U'3t)  and  111  (55fj).  The  number  employed  more  than  ten 
years  was:  Department  of  Public  V/elfare,  57  (22^)  and  55  (23fo);  State  Board  of 
Health,  17  (l6^)  and  25  (19^);  and  Unemployment  Compensation  Commission,  33  (l6^) 
and  kO  (20^).  For  the  Department  of  Mental  Hygiene  figures  for  this  year  are  as 
follows:   Number  employed  less  than  one  year,  5  (31^0*  and  less  than  two  years,  7 

(UU^) .  Since  the  Department  was  established  in  19'+7,  five  years  is  the  longest 
tenure  for  any  employee.  Further  information  concerning  turnover  and  length  of  ser- 
vice is  found  in  Graph  II  on  page  6a  and  in  Tables  X,  XI  and  XII  on  pages  I3  and  lU. 
At  the  end-of  the  fiscal  year  only  21  (3-5^)  of  the  592  employees  covered  by 
the  Merit  System  were  in  provisional  or  emergency  status,  which  is  an  increase  of 

.2^  over  the  previous  year.  Since  13  of  the  provisional  employees  are  in  the 
Department  of  Mental  Hygiene,  which  was  not  included  in  the  figures  for  last  year, 
there  has  actually  been  a  considerable  decrease  In  the  ntunber  of  provisional  and 
emergency  employees  in  the  other  departments.  For  the  three  larger  agencies  the 
comparative  figures  for  last  year  and  this  year,  respectively,  are  as  follows: 
Department  of  Public  Welfare,  I3  (5.1^0  and  8  (3.3fO;  State  Board  of  Health,  5 
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(h.Qfo)  and  none;  Unemployment  Compensation  Commission,  1  { .%)  and  none.  The 
number  of  permanent  employees  last  year  and  this  year  respectively  was  l4^U6  (78.1^) 
and  14-92  (83.1'^).  The  number  of  temporary  and  probationary  employees  in  the  two 
years  was  106  (l8.6fo)  and  79  (13.U^).  Further  information  concerning  status  of  em- 
ployees is  contained  in  Table  VIII  on  page  12  and  Graph  III  on  page  8a. 

APPEALS 

There  were  two  appeals  to  the  Council  from  employees  who  had  been  separated  by 
a  reduction  in  force.  The  decisions  of  the  Council  was  in  favor  of  the  appellants. 

COST  OF  OPERATION 

The  cost  of  operating  the  Joint  Merit  System  is  shown  in  Tables  I  and  II. 


TABLE  I 

MERIT  SYSTEM  EXPENDITURES 
July  1,  1951  to  June  30,  1952 


Category 

Expenditure 

Percent  of  Total 

Personal  Services 
Supplies 

$16,1^73.07 
1,092.63 

80.9 
5.'* 

Communication  Services 

"   '  "'"  796.38 

3.9 

Travel  Expense 
Printing  and  Binding 

365.18 

1*70.15 

^;;f ;   1.8 

2.3 

Repairs  and  Alterations 

23.55 

0.1 

Equipment 

^^32. 75  '  "■ 

r.-..  ■,.:■:■.       2.1 

Miscellaneous 

720.68 

3.5 

TOTALS 

$20,37^.39 
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TABLE  II 
DISTRIBUTION  OF  EXPETTOITUEES 


Agency 

Amount 

Percent 

Dept .  of  Mental  Hygiene 
Dept.  of  Public  Welfare  ' 
State  Board  of  Health:  ^^^^^^^'/r 
Unemployment  Comp.  Comm. 

$  81U.98 
7530.52 

5093.60 

6927.29  

37.6 " "• 

25.0   .  ,  ■■'  r 

■  '■*■ W.o "^ 

TABLE  III 

RESULTS  OF  V/BITTEN  EXAMINATIONS 
July  1,   1951  -  June  30,   II52 


Position 

Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

j  N\mber 
Appearing 

Percent 
Appearing 

Number 
Passing 

'.Percent 
Passing 

POSITIONS  COMMON  TO 
WO  OR  MORE  AGENCIES 

Senior  Clerk 

Junior  Clerk 

Secretary 

Sr.  Stenographer  '  .  ^. 

Stenographer 

77 

.553 

32 

117 

gUd 

8f7 

2286 

71 
550 

• 18 

B3 

i539 

.861 

2221; 

92.2 

99,5 

5^.3 

■76.9 
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_99,5 
97.3 

60 
506 

iii 

to 

591 

797 

2032 

8U.5 

90.9 

77.8 
8lf.3 

92.5 

92.  V 

91. u 

33 

•  388 

ll; 

61 

521; 

•  658 

1678 

55.0 

77.6 
160.0 

87.1 

88.7 

Clerk -Typist 

82.6 

TOTALS 

82.6 

PUBLIC  WELFARE  ONLY 

Asst.  Pir.  of  Pub.  Asst. 
State  Field  Supervisor 
Co.  Supervisor  I 
Co.  Supervisor  II 

1 

:;2 

1 

.........  ..^.._ 

27 

83 

1 

2 

1 

If'  ■■ 

23 

75 

100.0 

100.6 

loo.o 

80.0 

1 

^ i 

1" 

100.0 
50.6 

100.0 

100.0 
82.^ 

81.3 

uo:6 

■75.6 

88".9 

6".  6 

106.6 

1 

i 

1 

3 

16 

52 

100.0 
100.6 

100.0 

75.0 

Sr.  Caseworker 
Caseworker 

85.2 

90. U 
166 .6 
ibo.d 

90.6 

"loib.o 
25.6 

19 
61 

2 

3 

8 

0 

1 

6k. 2 

85.2 

Child  Welf.  Cons. 

Sr.  Chid.  Welf.  Wrkr'. 

Child  Welf.  Vrkr. 
Placement  V'orker 
Jr.  Couns.  for  Blindi 

10 

1 

k 

5 

u  ■ 

■■■" 9 

i 

1 

2 

3 

100.0  ' 
100.0 

100.6  '^ 
106 .6  ■■■ 

TOTALS 

1U3 

126 

88.1 

101 

1 

80.2 

88 

87.1 

TABLE  III,  Continued 


Position 

Nximhori    Numoer  !    Percent 
Applied  Admitted' Admitted 

Ntunber 
Appearing 

P3rcent   i    Nvxiber 
A"ppearing  Passing 

Percent 
Passing 

STATE  BOAED  OF 
HEALTH  ONLY 

Acct.  Clerk-Typist 

Clerk-Typist  II 

Multilith  Mach.  Opr.,  

100.0 

106.0 

166.6 

1 
16 

■; ~  ij 

20 

1 

: ::t: 

3 

:  2.' 

T^- 

"zzaii 

10 

9 
i 

ZZ'MZ 

97 

ZlMZ.. 

23U 

100.0 

81*. 2 

100.0 

87.0 
100.0 

66.7 

75 '.6 

106.6 

1 
19 

23 

1 
6 

'  u 

3 

3  ■■ 

3" 

2 

1 

17 

3 
16 

i"  ■ 

T' 

1 

"'3 

129 

'ZM.:: 
1 

1 

19 

3'" 

1 

::::.i3:.:, 
3. 

17 

1 

3 

3 

■g 

100.0 

81.3 
106.0 

TOTALS 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 
ONLY 

Statistician 
Jr.  Statistician 
Statistical  Clerk  '""" 
Ta'o.  Equip.  Opr.  I 

23 

■ 

1 

6 

¥ 

2'  ■ 

3'' 

3"' 

O'^ 

0 

16: 

17 

l" 

Ik 

0   ■ 

6 
0' 

0 

.    ilT 

117 

J5 

301 

100.0 
100.0 

166.6 

166.6 

66.7 

160.0 
166.6 

6.6 

0.0 

9»^.l 
68.6 

33.3 

87.5 
0.6 
6.6 
6.6 

6:6 

90.7 

88.6 

0.0 

85.5 

85.0 

100.0 

75.6 

160.0 
100.6 

T ah.  Equip.  Opr.  II 
Key  Punch  Opr,  I 
Yley  Punch  Opr .  II 
Supr .  Accountant       ............ 

Accountant 
Accounting  Clerk 
Telephone  Operator 

Field  Advisor 

Claims  Invest  ligat  or 
Field  Supervisor 

160.6 
loo  .6 

62.5 

52.9 

166.6 

.  M'TZ. 

82.9 

.,Z...T6.3:,lj;. 

77.7 

3 

■^■■■■2"', 

6 

5 
"i 

''>Z.:±''' 

100.6 

S^'-JZ 

66.6 

55  >6 
100.0 

I&9Z. 

Manager  I           '.        ,   ,  . 

Manager  II   ''■'■'■"'"" 

Sr.  Interviewer 

Jr .  Interviewer 

Employment  Counselor 

::: 79:: 

I    68 

8i> 

TOTALS 

352 

182 

77.8 

10 


TABLE  IV 

BESULTS  OF  PERFORMANCE  TESTS 
July  1,  1951  -  June  30,  1952 


Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Secretary 

Sr .  Stenographer   '  _  .  .\; 

Stenographer 

Clerk-Typist  II 

Clerk-Typist 

Acct .  Clerk-Tjrpi'st 

TOTAIS 

11^ 

• 61 ' 

52V ■; 

13 

■■■ 658 

" 1 

1271 

1^31 

■■■ io 

::::i::if :::::; 

1082 

92.9     r 

:i: .....|5.ri „ 

-^'9. 

8^.5 ;.. 

100.0 

85.1 

TABLE  V 

RESULTS  OF  UKASSEMBLED  EXAMINATIONS 
July  1,  1951  -  June  30,  1952 


Position           \ 

Number 
Applying 

Number 
Passed 

Percent 
Passed 

5 

"  "l 

2 

- :zizjzziz 

1 ' 

"-■■"2 

u 

6    

" " 20 

"■■■ u 

6 

Q ^ 

■  ■   ■    1      , 
k 

...._.._zr::J.:::::^ 

5 

■ZII.IZ70"  :    7 

•- d --■ 

3 

i "■■ 

"■""• "■  "i 

i" 

5  -L  ^. 
..;........._ M 

3 

■::77'7z::37:777„,.: 

6 

1  ■■    J 
" h 

- - 1 --J 

P.  H.  Physician  I 
Physician-Specialist 
Physician-General    _'  ^  '^ 

Dentist       ''..''  .71...... 

P.  H.  Engineer  iV 

100.0 

0.0 

100.0 

■- 100.0 

■~ 100.0 

"'iAh  r> 

P.  H.  Engineer  II  _ j 

P.  H.  Engineer  I  ,"..,'..." '. 
Industrial  Hygienlst  11 
Industrial  Hygienlst  I 
Sanitarian  II 
Sanitarian  I 
Bacteriologist  III 
Bacteriologist  II 

xuu.u 

100.0 

16.7 

25'.  0 

--  e3;3- 

85.0  ■ 

75.0 

■■"■7""'~"7'.:.B3v3.7 

Bacteriologist  I 

75 -.0 

: 

Laboratory  Technician 

I        100.0 

Laboratory  Helper  I 

100.0 

0.0  ■ 
100.0 
100.0 
60.0 

. 

P.  H.  Nurse  V    .  ..„.ril_ 

P.  H.  Nurse  IV 

P.  H.  Nurse  II  _ 

P.  H.  Nurse  l"  \^ 

Field  Nurse  "^      ^  —  ~     1 

7 

100. 0 

Mobile  X-Bay  Operator  II 
Mobile  X-Ray  Operator  I 
Physical  Therapist  II 

2       " 

3  -:--:v1 

: "5-""'- ~ 

•"■■"  — Y —  -J 

r:r:r:  •     3 

•  ■""  100.0   "* 
" —  71. u 

-—50.0 

1 

Physical  Therapist  I 
Health  Educator  11  _ 
Health  Educator  I 

100.0 

25 

■  ■"'" "■' ik' " 

167     ^ 

F-  ■■ 16 

6U.0 
6U.3 

» 

TOTALS 

128 

76.6 

TABLE  VI 

APPOIHTMENTS 
July  1,  1951  -  June  30,  1952 


TYPE  OF 

NUlffiEE  OJ 

'  APPO-ilWMEKTS 

PKHCENT  OJ;'  APPOINTMENTS 

APPOINTMENT 

DMH   DPW 

SBH  !  UCC  i  TOT   i 

'   DMH  '  DPW  I  SBH  '  UCC  '  TOT  " 

Probationary 

Teraporary 

Emergency 

Provisional 

Beinstatement 

TOTALS 

1  ;  27 
6   13 
6    8 

, d 8.,., 

6  i  102 

1 

b 

■  id 

2 

57 

1^5 
9 

:.:9... 
72 

116 

11 

67 

C"  19: ■• 

237 

16.7 
0.0 

d.o 

\      0.0 

1 

1    100.0 

26.5 
12.8 

7.8 
U5.1 

7.8 

100.0 

75.5 

:.,.'..3.5: 
0.0 

17.5 

_l.-5 
100.0 

62.5 

12.5 
4.2 

::m.. 
12.5 

100.0 

U9.0 
10.1 

U.6 

28.3 

8.0 

100.0 

TABLE  VII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1951  -  June  30,  1952 


AGENCY 

ACTION 

DMH 

DPW     1     SBH 

UCC 

TOTALS 

Nymber  Appointed 
Number  Examined 
Number  Made  Prob. 

'..  0, ::.,::: 

33 

27... ..;,.; 

10 

Id 

■.■z..,'77r'"i' 

9 
6 
0 

78 

^9 : ' 

3^ 

TABLE 

VIII 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1952 


NUMBER  OF  EMPLOYEES 

1        PERCENT  OF  EMPLOYEES 

STATUS 

DMH  i  DPV/ 

SBH  1  UCC 

TOT 

;    DM  '  DPW  !  SBH  '  UCC 

TOT 

Permanent 
Probationary 
Temporary 
Provisional 
Emergency 

3. 

'      I 

13" 

0 

16 

193 

8- 

d" 

239 

...111 
.  23 

1 

d' 

6 

135 

r- -  - 

,  185 

17 

d 

6 

O"' 

U92 

72 

7 
21 

0  ■"■ 

592 

j   18.8 
i     0.0 

d.o 
81.2 

o.d 

100.0 

80.8 

13  .i* 

2.5 

3.3 

d.o 

100.0 

82.2 

17.0 

0.8 

6. 6 

6.0 

91.6 
8.i* 
6.0 
6.6 

6:6' 

83.1 

12.2 
1.2 

3.5 

6:0 

TOTALS 

202 

100.0  100.0 

1 

100. 0 

12 


TABLE  IX 

DISTBIBUTION  OF  EMPLOYEES  ACCOBDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1952 


[_     NUMBER  OF  EMPLOYEES       | 

1 

PERCENT 

OF  EMPLOYEES 

SALARY  INTERVAL  1 

DMH 

;  DPW  !  SBH 

UCC 

TOT 

j    DMH 

DPW  . 

SBH  ,  UCC 

TOT 

■■  — 1 — 

1 

Minimunj         ' 
Intervening     1 
Maximum        ! 

3 

5 

A 
16 

1 

1  kk         20 

1 86  1  108 
11^  1   7 

19 

182 

1 

86 
375 

131 : 

592 

18.8 
31.2 
50.0 

100.0 

1 

la.ki 
33.5 : 
1^8.1  [ 

100.0  ' 

I 

IU.8    9.^ 
80.0   90.1 

.._5..2l  _o^ 

i 

100.0  i  100.0 

IU.5 
63. »i 
22.1 

1 
TOTALS  j 

1 

239  :  135 

202 

100.0 

TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1952 


NUMBER  OF  EMPLOYEES 


PERCENT  OF  EMPLOYEES 


TEARS  OF  SERVICE 


DMH 


DPW  i  SBH  I  UCC 


TOT 


DMH 


DPW 


SBH 


UCC 


TOT 


0.0 
1.0 
2.0 
3.0 
k.O 
5.0 

6.0 
7.0 
8.0 
9.0 


.9 

5 

1.9 

2 

2.9 

0 

3.9 

2 

»*.9 

6 

5.9 

i 

6.9 

0 

7.9 

^   0 

8.9 

0 

9.9 

0 

0.0 

0 

TOTALS 


16 


U5 
U3 
21 

19 
16 

12' 

.5 
5 
6 

12 


39.1  36 
2J+  32 
16    20 


;  239  '  135 


1* 

10 

7 

13 

k 

20 

k 

16 

2 

3 

5 

6 

5 

6 

»5 

ko 

125, 

ibi 
57 
35 

k2 

37 

25 
16 

j-  If 

23 
120 


202  !  592 


.31.3 

12.5 

0.0 

12.5 

37.5 

6.2 

0.0 

6.0 
6.6 
6.6 
0.0 


18.6 

18.0 
8.8 
8.0 
6.7 
5.0 
2.1 

■■"a.!" 
2.5 
5.0 

23.0 


28.91  17.8 
17.8  15.8 
11.8!  9.9 


3.0 
5.2 
3.6 
3.0 

i:k 
3.7 

18.5 


5.0 
e.k 

9.9 
7.9 

l.'5 

3.6 
3:0 

19.8 


21.1 
17.1 

9.6 
5.9 
7.1 
6.2 
k.2 
1.7 
2.9 
3.9 
20.3 


100.0;   100.0 i   100.0     100.0  I  100.0 
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TABLE  XI 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
I9U9  -  1952 


Afigyy 


July,  19^9 
June,  1950 


July,  1950 
June,  1951 


July, 
June, 

1951 
1952 

5. 

% 

82 

SEPARATIONS 

Depeirtment  of  Mental  Hygiene 
Departaent  of  iPublle  Welfare 
State  Board  of  Health 
Unemployment  Coajpensation  Conm. 


PERCENT  OF  TURNOVER 

Department  of  Mental  Hygiene 
Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 


36.1 

U2.0 


1^5.7 
U2.8 


35,7 
kk.O 

38.5 


TABLE  XII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1951  -  June  30,  1952 


TEARS  OF  SERVICE 


NUMBER  OF  SEPARATIONS 


PMH  '  DPW   SBH   UCC  ;  TOT 


EMH 


PERCENT  OF  SEPARATIONS 

SBH  ;  UCC  I  TOT 


DPW 


0.0  -  .9 

1  ! 

57 

23 

1^3 

12U 

1   20.0 

51.»^  : 

51.1 

52 .1* 

51.0 

1.0  -  1.9 

, 1"! 

19 

li 

16 

l^y 

20.6 

17:1; 

2U.U 

19.5 

19.3 

2.0  -  2.9 

2 

12 

3 

1+ 

21 

1^0. 6 

10.8 

6.7 

k.9  i  8.7 

3.0  -  3,9 

i 

7 

3 

7 

1 18 

20.0 

6.3; 

..  .^^^.. 

8:5 

7.4 

U.6  -  k.9 

0 

k 

1 

5 

[■  16 

6.6 

3.'6'  t 

2. 2' 

6.1 

n 

5.0  -  5,9 

0  1 

k   , 

i 

1 

6 

o.e 

3.6T 

2.2 

^  i.2 

2.5 

6.0  -  6»9 

6 

i--j 

""  "0" 

3 

u 

~ «;r 

^^t 

0.0 

3.r 

1.7 

7,^  -  7.9 

t 

1 

0 

0 

1 

O'.O 

.9'! 

0.0 

.k 

B.O  -  8.9 

0 

0 

i 

\      0 

i 

0.6' 

6.0-i 

2.2" 

.h 

9.0  -  9.9 

, O'" 

O"'! 

1 

0 

6  ■ 

111 

0 

2  " 

— 

U5 

<5 

3 

0 

ii 

0.0 

o.o' 

100.0 

070 -^ 

0.0 

3.7" 
100.0 

0.0 

Over  10.0 

5.^ 
100.0 

100.0 

U.5 

TOTALS 

82 

2U3 

1 

100.0 

lU 


TABLE  XIII 

SA.L^EY  INCREASES,  PROMOTIONS,  ACCESSIONS  ^ND  SEPARATIONS 
July  1,  1951  -  June  30,  1952 


Position 

;  Salary 
! Adjust- 
!  ments 

j  Salary   Promotions  of 
Advance-    Permanent 
ments     Employees ' 

Accessions 

Separations  by  Status 
Permanent  ,  Other 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Sr.  Psychiatrist 
Sr.  Psychologist 

2 

r 

1 

Jr.  Psychologist 

1 

Sr.  Psy.  Soc.  Wkr. 



2 

2 

1 

Jr.  Psy.  Soc.  Wkr. 

2 

- 

Stenographer 

5 

2 

1     3 

TOTALS 

Ik 

6 

3 

2 

DEPARTI-ENT  OF 
PUBLIC  VrELFARE 

Dir.  of  S.  &  R. 

1 

i 

1 

i 

Statistician 

i 

Tab.  Equip.  Op. 

2 

1 

1 
2 

3 

- - 



Dir.  Aud.  &  Fin. 

■'1 

"  - i 

2 

3 

Accountant 



Sup.  Acct,  Clk. 
Sr.  Acct.  Clk. 

1.711173.777" 

— 

Sr.  Clerk 

9 

i 

I^■ 

11 

f'2 

15 

i 

1 

6 

6 
1 

1" 

1 

2 

Sup.  File  Clk. 

■■■- 1 

56  *-  • 

_ 12 

Sup.  Secretary 

2 

1 
77777727:777: 

5 , 

"■■"I 

Secretary 

Sr.  Stenographer 

Stenographer 

Clerk -Typist 

5 

3 

6b 

ii 

1 
"■■" 1 " 

TIIZIIl'IIl 

i:::^:. 

Dir.  Pub.  Assist. 

1 

1 

6 

Asst.  Dir.  P. A. 

1 

.IZlAl'I'I 

St.  Field  Sup.    1 



i    

6 

County  Sup. ,  I 

5 

■  19 

19 

County  Sup. ,  II 
Sr.  Caseworker 

8 

15 

■■-■■¥ 

"Tl ■■"• 

'■ 1 

" 25'~ 

1" 

Caseworker 

51 

■"•■■"■■" r 

6 ■ 

"'5 

5«i: 

1 "■■ 

2 

11 

12 

Dir.  Ch.  Wlf .  S<5r. 

Ch.  Wlf.  Cons. 
Sr.  Ch.  Wlf.  WkrT 

9 
7 
2 

1 
1 

" 3 "  ' 

2 

2 

2 

Ch.  Wlf.  V7kr. 

3 

1 

__  2  

1 

1 

Dir.  Sup.  &  Ser. 

1 

~  • 
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TABLE  XIII,  Continued 


Salary  :  Salary  i  Promotions  of 
Adjust-  Advance- j   Permanent 


Position 


ments 


DPW  (continued)  j 

Sup.  Voc.  Behab.  1 

Supr.  Ser.  Blind  1 

Sup.  Hm.  Ind.  Bl.  '    1 
Placement  Vrkr. 

Jr.  Couns.  Blind  2 

TOTALS  1   237 


ments 


1 

2 

...A. 
"Zl 

211 


Employees 


26 


Accessions 


Separations  "by  Status 


Permanent 


Other 


...:L. 


102 


62 


k9 


STATE  BOABD 
OF  HEALTH 

P.  H.  Statis.  II 

Admin.  Off. 

Fiscal  Off.  

Admin.  Aide  I 
Acct.  Clk-Typ. 

1 

1  ■  ■ 

1 

2 
1 

13 

11 

6 

;  jLo 

2 

"."'7..''kZ 

1 

1 

i 

1 

1 

12 

6 

5 

lb 
1' 

3'  ■ 

1 

■  1 

-i 

1 
1 

;;;;;;;;  ;;;;';i  ;;;;;■■} 

, J, 

r...i...!'''ii'i 

'1 

r 

1 

Secretary  I 
Clk-Steno.  II 
Clk-Steno.  I 
Clk-Typist  II 
Clerk-Typist  I 
Mult.  Mach.  Opr. 
P.  H.  Phys.   II 

; 2 

12' 

2 

8  

1 

i 

3 

2 

..-„A....I.!.. 

1 

ZZZTl. 

zz:jyz 

P.  H.  Phys.  I 
Physician  (Gen.) 
P.  H.  Dent.   II 

ZZZjKIIZ. 

■!■■■■■' 

1 

,.„.......,; izzz.. 

i 

•••- •" i-.:«-n 

Dentist 
P.  H.  Eng.  V 
P.  H.  Eng.  IV 
P.  H.  Eng.  Ill 

" ■ ■ 

.1 

P.  H.  Eng.  II 
P.  H.  Eng.  I 
Chemist  III 
Chemist  II 
Sanitarian  III 

2 

1 

I' 
1 

1 

1 

,...,2....'. 

f 

; i ;■ 

2 

1 

1 

1 

1 

2 

3 

i 

Z'ZZIZllZIL 



Sanitarian  II 

1 

Sanitarian  I 

2 

2 

Bacteriologist  IV 



Bacteriologist  II 

3 

1 

1 

Bacteriologist  I 

1 

• 

16 


TABLE  XIII,  Continued 


j  Salary 

Salary 

Promotions  of 

]  Ad Just - 

Advance- 
ments 

Permanent 
Employees' 

Accessions 

Separations  by  Status 

Position    .  ments 

Permanent  '  Other 

SBH  (continued) 

r  

Laboratory  Tech. 

1 

Lab.  Helper  II 

i 

:  <• 

Lab.  Helper  I 

1 

1 

1 

1 

P.  H.  Nurse  V 

1 

i 

P.  H.  Nurse  IV 

2 

2 

* i 

—  y-f-r-  ■■ 

P.  H.  Nurse  III 2  " 

1 

2 



P.  H.  Nurse  II        5 

i 

3 

P.  H.  Nurse  I 

7 

1 

1 

3 : 

3  

Field  Nurse 

8 

3 

7 

5 

1 

Clinical  ^furse 

1 

Mob.  X-Ray  Unit 

■*  "" 

Operator  II 

3 

5 

1 

1 

2 

Mob.  X-Ray  Unit 

Operator  I 

2 

1 

Dlr.  Hosp.  Fac. 

r 

1 

Hos.  Constr.  Cons.j    1 

1 

Physical  Ther.  I  {     1 

2 

1 

- 

Occup.  Ther.  I    '     1 

1 

" 

.{-.■ 

Speech  Corr.  II 

1     1 

1    1 

.  -^ 

Health  Ed.  Ill 

^   i 

" 2  

6 

Health  Ed.  II 
Health  Ed.  I 

2   ^ 

2 

_1 

57 

;;2I";i;rr  ..■ 

1 

1 
90 

TOTALS      99 

1 

26 

19 

• 
UNEMPLOYMENT 

1 
i 

COMPENSATION 

■ 

1 

COMMISSION 

1 

Chief  Res.  &  Stat.     1 

Sup.  Mach.  Op.        1 

_^  ._ .._  ..  ._ [ _..v 

Statistician     i    '3 

k 

i        ^ 

; " r I 

' 

Jr.  Statistician  :    2 

1 

1"  ■ 

Tab.  Equip.  Opr.  I     1 

' 

Tab.  Equip.  Opr.ll'    3  - 

..  :::x::: 

■■■■: 5 

Key  Punch  Opr.  I  ]           2 

3 

I 

"  '^ 2 

"■■" "^V  "■ 

Key  Punch  Opr.  II      2 

3 

2 

Fiscal  &  Pers.  Off     1 

'Z.X''I: 

■ 

Chief  of  Contr.       1 

Sup.  Accountant   _    1 

2 

r  T' 

v;  1    .1       . 

Accountant       '    9 

10 

3 

■ 

17 


TABLE  XIII,  Continued 

Salary 

Salary   Promotions  of 

Adjust- 

Advance-   Permanent 

Separations  hy  Statui^ 

Position 

ments 

:  ments     Employees' 

Accessions 

1  Permanent  i  Other 

UCC  (continued) 

'        i 

Cashier 

1 

;■  i 

. 

1  . 

Accounting  Clk. 

3 

■;] i^ 

3 

1 

Sr.  Clerk 

■■:     11 

"1 ib' 

ft 

2 

6 

Stock  Em.  Clk. 

i 

:] i 

Jr.  Clerk   ^ 

5 

-\ 6 

"  12 

5 

9 

Secretary   ^ 

Clerk-Steno. 

3 

1  1 

' 

i 

6   ■ 

■  1   10 

2. 

1 

,  ■■   3 

Stenographer 

6 

12 

■3 

■"3""'"" 

3 

1 

Typist 

25 

:... .22;:: 

^ :-wt: 

9 

19 

Bkpg.  Mach.  Opr. 

1 

i  • ■ 

< 

L... 

Telephone  Opr. 

I- 

■■'1 1 i 

Dlr.  Unem.  Comm, 

!■ 

'\ 2 1 ^ 

1 

1 

Appeals  Referee 

1 

I      [ 

,  *'«   ;.    1' 

<">-;  .'!■'.. 

Field  Advisor  

9  ■ 

■•■[ 5 1 1 

2 

■■■  "1 

Chief  Clm.  &  Ben. 

1 

■t   

Sup.  Clms.  Exanji 

.  1 

"I 

- 

-••■••■•:■.;■■■ 

,  .  »" 

Claims  Examiner 

k 

i    3 

3 

- 

Clms.  Investigator 

1 

'    1   i 

Dlr.  Emp.  Ser. 

1 

■                1       ■   ■ 

^ r ■■ 

Field  Supervisor 

k 

!    1   i 

^- I 

Manager  I 

5 
8 

: U7 

. : 5 ' ■ 

'■    ■  8 ! ' 

• 38 ft 

'iP '•y, ■' 

Manager  tl 

■  ;■  ^ 

Sr.  Interviewer 

15 

7 

2 

Jr.  Interviever — 
Vet.  Emp.  Bep. 

6 

T : 7 * I 

1 

i 

ft' 

i 

1 

1-  -  f        J, 

■| 6  

Sup.  Emp.  Couns. 

1 

Employment  Couns. 

3 

^j::..:..::^::.:::::::::::::::^ 

2- 

Sup.  of  Training 

I" 

Sup.  Teacher  PI. 

1 

i 

Farm  PI.  Sup. 

1  ■ 

1 

1 

1 

. .', 1 

- 

1 

Sup.  Ind.  Serv. 

I 

Informational  Bep. 

•        1 

t 

L„ 

Personnel  Assist. 

Placement  Officer 

1 

...i -*^.. ;....:.   -.  : X 

TOTALS 

196 

i     17ft     i           32        ! 

■          i               1 

72   ; 

1 

50      ;      32 

1 

! 

Indicates  position  to  which  promoted. 
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TABLE  XIV 
CLASSIFIED  POSITIONS 


1            Number               Different 
Employed           Individuals 
Title  of  Position           June  30,   1952           In  Year 

Employee 

Average         Minimum 
Per  Month        Salary 

Maximum 
Salary 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Senior  Psychiatrist 
Staff  Psychiatrist 
Senior  Psychologist 
Junior  Psychologist 
Sr.  Psych.  Soc.  Wrkr. 
Jr.  Psych.  Soc.  Wrter. 
Stenographer 

3 

6 

3 

i 

i "■■■"" 

- ¥" " 

-■  ■-  ■  ■ 

■- I 

3 

2 

27 " 

-^"f 

:::::::t:::::.j 

2 

■■" b 

~ 3      ■ 

2 

■■ i 

2 

k 

$  800.00 

500.00 

350.00 

300.00 

350.00 

300.00 

' 175.^PP  ., 

$  925.00 
600.00 
1+00.00 
350.00 

Uoo.oo 

350.00 
190.00 

Unduplicated  count  of  number  of  Individuals  employed  in  entire  year  -  21 


DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.   of  S.  &  R. 
Statistician 
Tab.  Equip.  Op. 
Dir.  Aud.  &  Finance 
Accountant 

- i 

__, 2 ,, 

i " 

" § 

■■=■■■ f= 

'■""" i' 

"• 1 

'  ¥ 

10 

65 

......     ....™ ..., 

""""■"■ 6 - 

20 

1 

~ 1 

" 2 

i 

■" 1 ^ 

IZIIZZZ 

■" '16 

" i " 

1 

6  ' 

'11 

118 

1 

1 
2 

■ i 

" ' i 

: '2 

==1= 

"■"" '1 -■■ 

'■"■■ 1 

■" J* 

9 

70 

$  385.00 

270.00 

230.00 

385.00 

300.00 

$  U3O.OO 
310.00 
270.00 
U3O.OO 
3UO.OO 

Sup.  Acct.  Clk. 
Sr.  Acct.  Clk. 

Sr.  Clerk 

Sup .  File  Clk'.' 

Sup.   Secretary 

Secretary 

Sr.   Stenographer 

Stenographer 

270.00 

260.00 

190.00' 

230.00 

260.00 

230.00 

190.00' 

175.00' 
165.00' 

U 3 0.00 

385.00 

Z  335.00  1 

310.00 
300.00 

250. 00 

270.00 
300.00 
270.00 
250.00 
230.00 

Clerk -Typist           _ 

Dir.  Pub.  Ass't.'""' "' 

As  St.  Dir.  P.  A.  '""  " 

St.  Field  Sup. 

29 

'1 " 

2 
■ ■g-" 

■" 5 

21 

M.:::::^ 

81 

1 

""■■"• -r-- 

16 

i 

1 

6 "■■ 

■" 5 

19 

53 

1 

- 6 

""6 

izzj : 

1 

220.00 
hBO.OQ 
U3O.OO 
380.00 

Co.   Sup.   I 
Co.   Sup.   II 

270.00' 
2U0.00' 

220.00' 

200.00' 

385.00 

320.00 

2U0.OO' 

~  220.00' 

385.00 

31+0.00 
310.00 

Sr.  Caseworker 
Caseworker 

Dir.  Child  Wlf .  Ser." 

Child  Welf.  Cons. 

.._..  ....  ...^j.     

•" 'he " 

i 

280.00 
255.00 
U3O.OO 
360.00 

Sr.  Child  V/elf.  Wrkr. 

""'~      ~~l " "■" 

10 

310.00 

Child  Welf.  Wrkr. 

3 

" 6 

280.00 

Dir.   Sup.  &  Ser. 

1 

[■ 1 '^ 

U3O.OO 
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TABLE  XIV,  Continued 


Number 
\         Employed 
Title  of  Position       i  June  30,  1932 


Different 

Individuals 

In  Tear 


Employee 
Average 
Per  Month 


Minimum 
Salary 


Maxim\an 
Salary 


DPW  (continued) 

Sup.  Voc.  Rehab. 

Sup.  Ser.  Blind 

Sup.  Hm.  Ind.  Blind 
placement  Worker 
Jr.  Coims.  Blind 


1 
"1 
1 
1 
1 


1 
"1 

i 
i 

2 


1 
i 
1 

0 

Y 


$  300.00  $  3U0.00 

'280.00  I 320.00 

280.00  !   320.00 

270.00  !    310.00 

230.60  270.00 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  3'*-5 


STATE  BOARI)  OF  HEALTH 

P.  H.  Statistician  II 

1 

1      1 

1 

$  385.00 

$  U8O.OO 

Adrin.  Officer 

1 

1 1 

-J"  1 

500.00 

625.00 

Ai.iin.  Aide  I 

1 

1 

i 

260.003 

325.00 

Fi?cal  Officer 

1 

i      1 

i 

325.00 

1*05.00 

Acct.  Clerk -Typist 

"   ■   2 

, 3 

2 

2lv0.00 

300.00 

SacTstary  I     ,,,,  ,^ 

^   -     ^  .  .  . 

1 

1 

2UO.OO 

300.00 

Ci.-rK-Steno.  II 

^      12 

13 

13 

220.00 

275.00 

Cltrk-Steno.  I 

11 

20 

11 

200.00 

250.66 

Clerk-Typist  II  .  ,. 

6 

1     9 

7   J 

200.00 

250.00 

Clerk-Typist  I 

13 

18 

-   ii  ■  ■■] 

180.00 

225.00 

P.  3.  Physician  II 

2 

:.:::  ,3  ,■■■,::. 

::  .:...:'.3v;.:' 

725.002 

906.252 

P.  H.  Physician  I 

J* 

k 

' 3.. 

650.002 

812.502 

PhTGician  (Gen.) 

1 

2 

1 

600.002 

756.002 

P.  H.  Dentist  II 

1 

1 

i 

650.002 

812.502 

Dentist 

1 

,    .2 

1 

500.00 

625.00 

P.  H.  Engineer  V 

1 

1 

1 

600.00 

750.00 

P.  H.  Engineer  IV 

1 

1 

i 

500.00 

625.60 

?.  H.  Engineer  III 

1..   . 

':..  'I  

!• :::i 

U20.b0 

525.00 

P.  H.  Engineer  II 

2 

:,?■.■ 

2 

355.00 

UUo.oo 

P..  H.  Engineer  I 

i 

....  2 .,  , 

1 

310.00 

385.00 

Chenlst  ill 

i' 

1 

i   ^ 

.  355.00 

It  1*6. 00 

Chei:;ist  II 

i 

i 

i 

310.00 

385.00 

Sanitarian  III 

1 

i 

.  i  . 

355.00 

1*1*0.00 

Sanitarian  II 

• k : 

k 

^ 

310.003 

385.00 

Sanitarian  I 

'■ 3" 

■■ T 

5 : 

270.063 

335.00 

Bacteriologist  IV 

i 

i 

1 

1^60.00  , 

575.00 

Bacteriologist  it 

3 

k 

3 

310.00  ' 

385.00 

Bacteriologist  I 

....   1 

2 

i 

"  270.00 

335.00 

Laboratory  Technician 

1 

i 

0 

220.66  j 

275.00 

Lab.  Helper  II 

-■ i 

i 

:.::::.i:..::. 

"  I8O.66  { 

225.00 

Lab.  Helper  I 

,  •    2 

3 

2    * 

160.60  1 

200.00 

P.  H.  Nurse  V 



....... ,........^......,....^... 

i : 

■  1*50.00  j 

562.50 
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T^BLE  XIV,  Continued 


Nvunber 

Different 

Employee      j 

' 

Title  of  Position 

Employed 
June  30,   1952 

Individuals         Average 
In  Year           Per  Month 

Minimum 
Salary 

Maximum 
Salary 

SBH  (continued) 
P.  H.   Nurse  IV 

3 

3 

2 

$  385.00 
3U0.065 

310.00' 

280.003 

250.003 

$  U8O.OO 
ii25.00 
385.00 
350.00 
310.00 

P.  H.  Nurse  III 
P.  H.   Nurse  II_ 
P.  H.   Nurse  I  ' 
Field  Nurse 

- t ■■ 

9 

^       1 

3 

10 

'12 

miz... 

; 3 

8 

9 

„13 

Clinical  Nurse 

1 

1 

2^+0. 00  3 

300.00 
335.00 
275.00 
625.00 
U80.OO 
335.00 
335.00 
385.00 
525.00 
U60.OO 

Mob.  X-Ray  Unit  Opr.  II 
Mob.  X-Eay  Unit  Opr.  I 

2 

■*: ■ 2 

k 

i 

::::z:|::::: 

i 

i 

i 

::.:::::..3.:::...:: 

...3 

270.00 
220.00 

Dir.  Hosp.  Facil. t 1 

500.00 

Eosp.  Const.  Cons. 
Phys .  Therapist  I 
Occup.  Therapist  i" 

1 

■■' 2 "■■■ 

1 

2 

1 

385.00 

270.00 

270.00' 

310.00 

I^20.00 

'370.00 

325.00 

Speech  Corr.  II 

i" 

Health  Educator  III 
Health  Educator  II 

1 

2 

Health  Educator  I 

i 

-A *i.. 

I 

,       U05.OO 

Undupllcated  count  of  number  of  Individuals  employed  in  entire  year  -  178 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Chief  Pes  .  8e  Stat . 
Sup.  Mach.  bper. 
Statistician 
Jr.  Statistician 
Stat ist leal  C lerk' "''",. 
Tab.  Equip.  Opr.  I 
Tab.  Equip.  Opr.  ii_ 
Key  Punch  Opr .  t  ' '""" 
Key  Punch  Opr.  II 
Flsc.  &  Pers.  Officer 

Chief  of  Contrlb.  '' 

Super.  Accountant 

Cashier  __ 

Accounteint  

Acct.  Clerk 

Senior  Clerk'" 

Stock  Boom  Clerk  ^'^~ 

junior  Clerk _..l „,..•- -l. 

Secretary      _ 

Clerk-Steno, 


...4... 
I 


1 

"i' 

1 


0 

i 

...g..., 
,....„.. 

i 

■"i" 
1 

i 

"9" 
\ 

~m 

1' 

""2 


1 
■"'2' 


0 

■"i"' 
'T 
'""5 

"i 

... ..... 


1 
1 
9 

3' 

10 


1 


3 

2 

0 

~i 

■■■■3' 
.....g... 

■3" 
1 

"X 

■  i 

1 

8 

ik 
1 
8 

8 


$  385.00 

■  355 .00 

280.00 

270.00 

2UO.OO 

286. 00 'I 

21+0.00  j 

2^0.00  i 

~'200.00   * 

385.00  i 

385.00  j 

325.00  1 
280,00   I 

270.00  I 

2UO.OO 
220.00  I 
200.00  1 
180.00  [ 

igUo.oo  I 

220.00  I 


$  U8O.OO 
1;U0.0G 
355.00 
31+0.00 
295.00 
355.00 
295.00 
270. 00 
250.00 
1+80.00 

1+80.  od 

1+00.00 

355.00 

31+0.00 
295.00 
270.00 
250.00 
230.00 
295.00 
270.00 
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TABLE  XIV,  Continued 


Title  of  Position 

Number 

Employed 

June  30,   1952 

Different 

Individuals 

In  Year 

Employee 

Average         Minimum 
Per  Month  1      Salary 

Maximum 
Salary 

UCC   (continued) 
Stenographer 

8 

16 

10 

$  200.00 

$  250.00 

Typist 

25 

1 

I 

1 

53 

i 

2 

1 

27 

1 

1 

1 

180. bo' 

230.00 

Bkkg.  Mach.  Opr. 
Telephone  Opr . 
Director,  U.  C. 

200.00 

200.00  ■ 

'UUO.OO' 

250.00 

250.00 

550.00 

Appeals  Eeferee 

Field  Advisor 

' 1 

9 

^ ■■ 

9 

355.00 
295.00 

Wo.  06 
370.00 

Chief  Claims  &  Ben. 

1 

1 

"" i 

:::::z:i:::: 

i 

1 

1 

385.00 
325.00 

295.00 

1+80.  .io 

Sup.  Claims  Exam. 
Claims  investigator 

1 
i 

1+00,06 

370. 00' 

Claims  Examiner 

a 

5 

f           3 

270.00 

3J+0.0C 

Director,  E.  S. 

Field  Supervisor 

Manager  1                

Manager  II 

1 

u 

6 

•■••" • 8 

1 

5 

7 

8 

1 

¥ 

6 

8 

^9 

B 

6 

" ""1 

""3 

i 

i 

i 

kho.60 

385 .00 

325.00 
295.00 
270.00 

2I+O.OO 

270.00 

"■•355.O0- 

270.00 
355.00 

550.00 
1+80.00 

1+00.00 

370.00 

Sr,   Interviewer 
Jr.   Interviewer 

Vet.  Emp.  Rep. 

Sup.   of  Empl.  Couns. 

Employment  Counselor 
Sup.   of  Training 

53 

5 

1 

2 

1 

i 

1 

b 

62 

13 

7 

1 

k 

i 

1 

■■■■■i 

31^0.00 

295 -ici 

31+0.00 
1+1+0.00 

31+0.00 

1+1+0.00 

Sup.  T.C.  8e  P.  Placement 
Farm  Placement  Sup. 

355.00 
385.0O 

1+1+0.  Oo 

1+80.00 

Sup.  Indust.  Serv. 

6 

b 

355.00  1 

l+I+O.OO 

Informational  Rep. 
Personnel  Assistant 

i 

1 

1 

1 

1 

i 

355.00  1 
21^0.00 

i+i+o.oo 

295 '.Ob 

Placement  Officer 

i 

■"i 

'm.m] 

1+ 00.00 

Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  281+ 

I.  For  these  positions  the  local  appointing  authority  may  select  any  five  of  eight 
consecutive  steps.  For  the  following  positions  the  entrance  salary  may  be  $5 
to  $15  higher  than  the  minimum  indicated:  Clerk-Typist,  Stenographer  and  Case- 
worker. For  the  following  positions  the  entrance  salary  may  be  $5  to  $20  higher 
than  that  indicated:  Senior  Clerk,  Senior  Stenographer,  Child  Welfare  Worker 
and  Senior  Caseworker.  For  the  following  positions  the  entrance  salary  may  be 
$10  to  $30  higher  than  that  Indicated:  Senior  Child  Welfare  Worker,  County 
Supervisor  II  and  County  Supervisor  I. 

2.  Plus  15'?^  additional  salary  for  appropriate  American  Board  Certification. 

3.  In  some  counties  salary  ranges  for  these  positions  are  slightly  lower. 
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TABLE  XV 
MONITORS 


CITY 


NAME 


CITY 


NAME 


Anaconda 

Antelope 

Augusta 

Baker 


Belgrade 
Belt 

Billings 


Durfee,  Marion  C. 
Papez,  Mary  A . 
Sister  M.  Salvator 

Myers,  E.  L. 

Gordon,  Donna 

Lewis ,  Eelmar 


Jackson,  Maxine 

McChesney,  Elizabeth 

Bruegger,  Vera 
Knight,  Glenn  K. 
Wark,  Carl 


i  Corvallis 
Cut  Bank 
Darty 
Deer  Lodge 
Denton 


Bozeman 

Anderson,  Homer 

Barnes ,  Leona 

Pobertson,  Jean 

Thorp,  Margaret 

Brady 

Brock,  Betty 

Bridger 

Orth,  Leona  M. 

Browning 

Smith,  Warren  J. 

Butte 

Charles ,  Florence 

Drew,  G. 

Raskins,  Inez 

Kennedy,  Ruth 

O'Connell,  John 

Chinook 

Zimmerman,  M. 

Choteau 

Froileuid,  Gurlna 

Circle 

Dotter,  Oscar  C . 

Stuhlrailler,  Elmer 

Colxjmbus 

Ponke ,  Bajnnond  A . 

C  onrad 

Graham,  Margaret 

Dillon 


Dodson 

Edgar 

Ekalaka 

Eureka 

Fairview 


Florence 

Forsyth 


Fort  Benton 


Frold 
Glasgow 


Glendive 


Great  Falls 


Hamilton 


Iverson,  Walter  B. 
Marks ,  Myrtle  D, 
Gordon,  Constance 


Kemmesat,  LeEoy  P. 

Slavsky,  Clifford  D, 


Malensek,  Edward 
Belling,  Evangeline 
Chesnover,  Jane 
Cork,  Mrs.  Lee 


Shea,  Marie  C . 
Lal\an,  Marilyn 


Hennessy,  Miss 


Blanks,  Catherine 
Dorrington,  Richfield 
Stephenson,  F.  L. 


Taney,  Ruby 


Reuter,  Muriel 


Epler,  Joseph 
Gray,  Elizabeth 


Lambert,  Florence 
Stubberud,  Howard 


Brown,  Kenneth 
Monsignor  J.  J.  Donovan 
Menager,  Pershing 
Morris,  Beulah  K. 
Morris,  Lela  J. 


Goodman,  Lloyd  W. 
Spauldlng,  Helen 
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TABLE  XV,  Continued 


CITY 


NAME 


CITY 


NAME 


Hardin 


Harlowton 


Havre 


Helena 


Hinsdale 

Hot  Springs 

Hyshara 

Joliet 

Jordan 

Judith  Gap 

Kalispell 


Laurel 
Lewi st own 


Livingston 


G oiler,  Paul 
Kerns ,  Margaret 
Robertson,  E.G. 


Jones,  Bess  M. 


Capen,  Doris 
Kuka,  Tom  J. 
Elaaten,  Doris 
Strobel,  Rachel 


Brown,  Shirley 
B  rue  ewit  z ,  Joan 
Ehrestn;inn,  Pearl 
Haberstroh,  Kay 
Jones ,  Beverly 
Lelninger,  Vonnie 
Martinson,  Melvin  P. 
Morse,  Vfllla 
Sister  Mary  Judith 


Drabbs,  Alfreda  S, 
Warness,  Chris  F. 
Holmquist,  Doris 
Thorson,  Mrs.  Robert 
Pollard,  Mable 
Selberg,  Maurice  K. 


Lake,  David 
Merritt,  Clifton 
Merritt,  Russell 
Nelson,  Carleen 


Kammerzell,  Helen 

Brown,  John 
Munyon ,  Dale 
Todd,  Donald 


Morris,  Victor  E. 
Nontell,  Carrie  T, 


Malta 


Manhattan 
Miles  City 


Missoula 


Ayars,  Roberta 
Humphreys ,  Edmund 
Weinmeister,  Helen 


Waters,  Louise  H. 


Gray,  John 
Hood,  Charles  E, 
Issac,  Evelyn 


Gilham,  Carrie  E. 
Johnson,  Elizabeth  S, 
June,  Charles  E. 
Martinson,  Alvhild 
Wickham,  Verna 
Wilson,  Brenda 


Nashua 

Noxon 

Oilmont 

Morris,  C.  V. 
Hintzman,  Naomi 
Flage,  Edith 

t 

Opheim 

Tetlie,  Harold  M. 

Park  City 

Helgeson,  Basil  L. 

Peerless 

Plains 

O'Dell,  Ruth 
House,  Harland 



Plentywood 

Goetz,  Walter  E, 

Poison 

B if fie,  Chauncey 
Devlin,  Neil  W. 

Power 

Heagy,  Lydia 

Roundup 

Freeser,  Jeanne 

Roy 

Hageness,  Ervin  0. 

Rudyard 

Aspevig,  Roger 

Savage 

Cornish,  John 

21* 


CITY 


N^ME 


CITY 


NAME 


Shelby 


Cockrell,  Bonnie 
Kohl .  Clarence  H. 
Randall,  R,  E. 


Shepherd 
Sidney 

Stanford 

Stevensville 

Sunburst 

Superior 

Terry 

Three  Forks 

Victor 

Virginia  City 

Warm  Springs 

WeBtby 

Whitefish 

Whitehall 

White  Sulphur 
Springs 

V^baux 

Winifred 

Wolf  Point 


Tayl-ir,  Alma 


Collins,  Shirley  J. 
Hopperstad,  John  P . 
Rutherford,  Frederick  H. 


Jackson,  Mabel 

Karlberg,  Agnes  M. 

Rankin,  Bertha  Dean 

Murphy,  Anna  J. 

Lane ,  Ann  L . 

Malmborg,  Larry  E. 

Patterson,  Laura 

Dovdall,  John  A. 

Wahlstedt,  Betty 

Simkins,  Robert 

Nelson,  0.  A. 

Barkeraeyer,  Mary  M. 

Knjght,  Ethel 
Spraggins,  Pose 

Cox,  Gem 

Vantura,  Joe 

Euttner,  Wilfred  D. 
Olson,  Richard  M. 
Elaght,  E.  Ford 


Denver,  Colo.   Director  of  Social  Work 

Lawrence,  Kans .  Director  of  Social  Work 

Winona,  Minn.   Koprowski,  Paul 

St.  Louis,  Mo,  Director  of  Social  VJork 

Omaha,  Nebr.    Bennett,  Keith  N. 

Claremont,  N.H.  Trafton,  F.  Lester 

Salt  Lake      Beeley,  Arthur  L. 
City,  Utah     Howell,  LeRoy  S. 


Suinner,  Wash.   Carlson,  Evans 
Madison,  Wise.  Director  of  Personnel 
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